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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LAXM NARAYAN COLLEGE, JHARSUGUDA

Name of the head of the Institution

Dr. Chirabrata Dutta

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

06645- 270044

Mobile no.

9437083161

Registered Email

I ncol | ege. jsg@mail.com

Alternate Email

I nciqac.jsg@nail.com

Address LAXM NARAYAN COLLEGE, KALI MANDI R ROAD,
JHARSUGUDA

City/Town Jhar suguda

State/UT Oissa

Pincode 768202




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR, SARQJ KUMAR KUANAR

Phone no/Alternate Phone no.

+919040535601

Mobile no.

9437127129

Registered Email

I nciqac.jsg@nail.com

Alternate Email

I ncol | ege. jsg@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://Incoll egejsqg. org/ AQAR. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://Incoll egejsqg. ora/ Acadeni cCal ende
. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 C 1.94 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 21- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day National sem nar
on 'Participation of

26- Feb- 2020 223



http://lncollegejsg.org/AQAR.aspx
http://lncollegejsg.org/AcademicCalender.aspx
http://lncollegejsg.org/AcademicCalender.aspx

Whnen in Research and
Devel opnent in India-
Focus on i sha' -
Sponsored by The Nationa
Conmi ssi on for Wnen

Organi sation of a ' Muck 12- Feb- 2020 151
Parlianment' on the topic 1
"Citizenshi p Arendnend
Act' in association with
Neheru Yuba Kendra, New
Del h
Career Counselling Cell 27-Jan- 2020 200
(CCC) organi sed Twel ve 12
days Skill Devel opnent
Trai ni ng Program by CTTC
Bhubaneswar
Wor kshop on ' Health and 21- Dec- 2019 126
Safety for Wnen' 1
| naugur ation of Self 29- Cct - 2019 112
Def ense Trai ni ng 1
Programme for Grls for
t he session 2019-20
Cel ebration of 'Kabi 04- Cct - 2019 189
Bi nod Chandra Naik birth 1
anni versary' in
col  aboration with the
Qdi sha Sahitya Acadeny
Exhi bition on the Extinct 21- Sep- 2019 225
Varieties of Rice and a 1
State | evel sem nar on
'"The Future of the
Agriculture and the
Far mer'
Cel ebration of Universal 11- Sep- 2019 104
Br ot her hood Day 1
conmemor ati ng Swam
Vi vekananda' s Chi cago
Speech
Faculty training on the 26- Aug- 2019 54
efficient use of virtual 1
cl assroom t echnol ogy
2nd Pandit Laxm narayan 13-Jul - 2019 123
M shra Menorial Lecture 1
on the topic 'lIndian
Freedom Struggl e and
Pandit Laxm narayan
M shra' by Dr. Pradeep
Kurmar Hot a
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9710_Quality_Initiatives.xlsx

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Laxm nar ayan OHEPEE Qdi sha Hi gher 2020 5285750
Col | ege, Educati on 365
Jhar suguda Depart nent
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Preparation of college cal endar,
organi si ng vari ous conpetitions,
and parent teacher neetings,
associ ations of coll ege,

col l aboration with other CGovt.

2) Cel ebration of
3) Regularly nonitoring nentor
4) Regularly monitoring work of various cells and
5) Arrangi ng workshops and training programin

and non Covt.

i nportant events and
nment ee neetings

organi sati ons

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se scientific exhibitions,

qui z and essay conpetitions and
excursion for the students to inculcate
scientific tenper anong them

Qui z and essay conpetitions have been
or gani sed.

To prepare an Academ ¢ Cal endar on the
basi s of Comon M ni mum St andar d( CVB)
Gui del i nes of the Departnent of Hi gher
Education, Odisha at the beginning of
the academi c year and execute it
seriously.

Acadeni ¢ cal endar on the basis of
Common M ni num St andar d( CVS) Cui del i nes
was prepared.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9710_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9710_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9710_Contribution.xlsx

Col I ecti ng feedbacks from students,
parents and all other stakehol ders.

Feedbacks from students, parents and
al | other stakehol ders have been
col | ect ed.

To take neasures for the establishnent
of equality and equity.

Sem nars have been conducted on equal
opportunity and gender equity.

To organi se sem nars and wor kshops on
qual ity paraneters of the coll ege.

Sem nars and wor kshops on quality
paraneters of the college have been
or gani sed.

To organi se neetings with the stake

Ment or - nent ee neetings, parent-teacher

audit and green audit are to be
conducted and reports to be prepared
for the year.

hol ders to discuss devel opmental issues |[neetings, alumni neetings were
of the coll ege. conduct ed
Academi ¢ audit, energy audit, gender Acadeni ¢ audit, energy audit, gender

audit and green audit were to be
conducted and reports were prepared for
the year.

To run career guidance progranme and
invite banks and factories for campus
drives.

Many career gi udance prograns were
conduct ed through vari ous
or gani sati ons.

To make plans by regular neetings with
all heads of departnents to inprove
academ c excellence in university
exam nation by giving enphasis on On-
Time G aduation (OIG rates of
students.

Regul ar
regard.

neetings were held on this

To conduct extension activities through
NSS, YRC, NCC and Red R bbon C ub.

Ext ensi on activities through NSS, YRC,
NCC and Red Ri bbon Cl ub has been

conduct ed.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Staff Council, Laxm narayan Col | ege,
Jhar suguda

28- Aug- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Nov- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22- Feb- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9710_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on of undergraduate students are
done through Students Adm ssion

Managenment System ( SAMS) of Depart nent
of Hi gher Education, disha. Students
fill up their online application form
in the SAVMS portal. As per the choices
given by the student the SAMS t hen
sends intimation to the students for
adm ssion. After admission the data is
agai n upl oaded to SAMS portal and a
conmpl ete data base is prepared. The
col l ege uses this data for various
academ ¢ and adm nistrative purposes.
Thi s database is al so used for

provi ding various information to
students by text nessages and enail
SAMS al so have the data base for the
schol arshi p schemes provi ded by Govt.
of (disha. Staff position and al
details about staffs are uploaded to
HRMS, di sha. All account rel ated

i nformati on has been upl oaded to
Col | ege Accounting Procedure Automation
(CAPA). Al these informations can be
accessed by user ID provided to the
institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has the nechanismfor well-planned curriculumdelivery and
docunent ati on. Laxm narayan Col | ege, Jharsuguda is affiliated to Samnbal pur
University. As per university nornms Credit Based Choice System ( CBCS)
curriculumis followed for all UG courses. Institution is follow ng the
curriculum of University, which is based on the need of students and for their
better career and designed to achieve the target. Fromthe beginning of the
academ c session, a staff council neeting is held to chal k-out a plan for the
session. Each departnent al so organi ses departnmental neetings to distribute
syl | abus anong teachers, and chal k-out plans for parent teacher neetings,
al umi neetings, welcone neetings, farewell neetings, seminars, extranura
| ectures, mentor-mentee nmeetings, renedial classes, study tours and ot her
events and keep docunents of the events organi sed. The team constituted for
tinme-table preparation, provides tinme table before starting of a session. The
cl asses are provided as per the credits of the paper. Each departnent are asked
to distribute classes to the teachers, as allotted, according to the tine
tabl e. Each departnment al so provi de workl oad of each teacher as per the tine
table provided by them The tine table team prepares a master tine table form
the departnental tinme tables provided and subnit to the principal and to the
academ c bursar. The classes are nonitored by the academ c bursar as appointed




by the Principal. Teachers make their |esson plans and progress registers and
keep them up-to-date. The heads of the departnments and the Principal nonitor
the plan and progress on regular basis. Regular class test, md-term
exam nations, md senester exam nations, regular assessnent in practica
cl asses are done. Renedial and tutorial classes are also conducted based on
requirenents. Departments maintain the detailed record of the semnars,
assessnents, project reports etc. Mentor-nentee neetings and parent-teacher
neeti ngs are conducted, recorded and constructive feedback are taken and
i mpl emented for the overall inprovenent. An Acadenic cal endar portraying the
Annual Program Plan is prepared by all Departnents specifying the trajectory of
curriculumdelivery and co-curricular and extra-curricular activities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9710_Program_introduced_1647584472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9710_Value_added_courses_1647584549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9710_Projects_undertaken_1647584598.xlsx

Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from stakehol ders are obtained by online. Structured questionnaires
are prepared and approved by I QAC. Students Satisfaction Survey is also done to
obtain feedback fromthe students. The feedbacks are then anal ysed and
necessary feedback is given to respective departnents and head of the
institution. The feedback obtained are al so uploaded in the website for the
reference of all stakeholders. A grievance redressal box has been placed near
Princi pal s chanber where a student can put his/her grievance. Every day the
box is checked and if any conplain would be there then that woul d be redressed
within 2 days. Privacy of students are nmintained. W regularly take feedbacks
fromthe students about the teachers and their teaching nethodol ogy.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ECONOM CS 16 347 15
BA ENGLI SH 16 85 12
BA HI NDI 16 76 16
BA oDl A 24 532 24
BA POLI TI CAL 24 449 24
SCl ENCE
BCom ACCOUNTANCY 96 795 94
BSc BOTANY 16 165 12
BSc CHEM STRY 32 140 29
BSc MATHEMATI CS 32 150 26
BSc PHYSI CS 32 240 29
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 867 Ni |l 41 Nl 41

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9710_Demand_ratio_1630143194.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 15 5 5 5 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

From the beginning of session each department organises meetings to make plan regarding mentoring/proctorial
system. Students of different batches are allotted to different teachers of same departments. Mentor-mentee
meeting/proctorial class are organised two times in a semester one before mid-term examination and other after
the mid-term examination. The minutes of every meeting is recorded for future reference. Each mentor keeps
records of all details of the mentee such as parents hame, contact details, category, gender, aim, hobby,
previous achievement etc. for better guidance and support. Mentors guide and provide support to the mentee to
achieve their aim. Mentoring system also focuses on the scoring good marks in both mid-term exam and
endterm exam. Mentor provides tips and necessary formula for the examination. The institution also organises
department wise parent-teacher meeting. The students’ performance in the previous exams are discussed. The
grievances from the parents are taken care of and constructive feedbacks are utilized for the development of
students and institution. The feedback obtained from the parents are recorded and analysed.

Number of students enrolled in the
institution

867 41

Number of fulltime teachers Mentor : Mentee Ratio

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
50 41 9 5 11

International level from Government, recognised bodies during the year )

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Swar nanmayee Associ at e Felicitation on
Pur ohi t Pr of essor t he occasi on of

Third Witers and
Resear chers Meet by

SAMARPAN, Sanbal pur

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name Programme Code Semester/ year

Last date of the last |Date of declaration of
semester-end/ year-
end examination

results of semester-
end/ year- end
examination

BSc BSc 6TH SEMESTER

22/ 09/ 2020

21/ 10/ 2020

BCom BCom

6TH SEMESTER

22/ 09/ 2020

21/ 10/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9710_ict_tools_1647584658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9710_e_resource_1620412983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9710_Honours_recieved_1647584849.xlsx

BA BA 6TH SEMESTER 21/ 09/ 2020 21/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

One Internal exam nation of students is done in each senester for each paper as
per the notification of the university to which the institute is affiliated.
The questions are prepared and al so the answer scripts are evaluated by the
teachers of the institute. Students are given scores which are sent to the
uni versity along with the eval uated answer scripts. However, many departnents

conduct class test and surprize test for the benefit of the student so they can

secure good score in their md-termas well as end-termexam Techers’' feedback
is taken for the self-evaluation and for betterment of the institute.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared every year as per the Conmon M ni mum St andard
(Cvs) as notified by the H gher Education Departnent of Qdisha. The acadenic
cal endar contains the yearly schedul e of the college such as the list of
hol i days (national |evel holidays, state |level holidays, |ocal holidays and the
institutional holidays) and tentative date schedul e of the exam nations. But,

t he exam schedul e provided in CVM5 is not followed by all the university
strictly. As a result, the exans of the affiliated college cannot be conducted
exams in tine. Except this deviation all other events are conducted in tinme as
per the academ c cal endar, prepared on the footprints of CVMS. The academ c

cal endar is also uploaded in the website for the know edge of all

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://Incoll egej sg. org/ CM5/ Syl | abus/ d3ada676- c29c- 4f 19- bc67- 3379146eba87Lear ni
ng¥20Qut cones- Pos, Y20PSCs Y2 08%20C0s %2 0L NCY201 QAC. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA ENGLI SH 4 2 50
BA BA HI NDI 11 3 27
BA BA Dl A 19 14 74
BA BA POLI TI CAL 17 10 59
SCl ENCE
BCOM BCom 63 27 43
ACCOUNTANCY
BSC BSc BOTANY 13 6 46
BSC BSc CHEM STRY 26 11 42
BSC BSc 24 7 29
MATHEMATI CS
BSC BSc PHYSI CS 19 8 42
BSC BSc Z00LOoGY 15 10 67



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9710_Evaluation_1647585101.xlsx
http://lncollegejsg.org/CMS/Syllabus/d3ada676-c29c-4f19-bc67-3379146eba87Learning%20Outcomes-Pos,%20PSOs%20&%20COs%20LNC%20IQAC.pdf
http://lncollegejsg.org/CMS/Syllabus/d3ada676-c29c-4f19-bc67-3379146eba87Learning%20Outcomes-Pos,%20PSOs%20&%20COs%20LNC%20IQAC.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://I ncoll egejsg. org/ CVM5/ Procedi ng/ b1c47b08-1960- 49f 4- 9¢c9f - 36f 9864f 32a8St
udent %20Sat i sfacti on%®0Sur vey¥?0Report %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9710_Pass_percentage_1621746228.xlsx
http://lncollegejsg.org/CMS/Proceding/b1c47b08-1960-49f4-9c9f-36f9864f32a8Student%20Satisfaction%20Survey%20Report%202019-20.pdf
http://lncollegejsg.org/CMS/Proceding/b1c47b08-1960-49f4-9c9f-36f9864f32a8Student%20Satisfaction%20Survey%20Report%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9710_Research_Fund_1647585289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9710_Awards_won_1647585513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9710_Incubation_centres_1647585520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9710_journals_notified_on_UGC_1647585596.xlsx

Proceedings per Teacher during the year

Department

Number of Publication

Department of English

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 45 41 Nill
nar s/ Wor kshops
Present ed Nill 6 Nill 1
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl ant ati on Sanmbad Sahitya 40 90
Pr ogramme Ghar
H VvV Al DS Vedant a Ldt 14 54
awar eness program
The Sanaj Bl ood The Samgj 24 60
Donati on Canp
Decl amat i on Neheru Yuva 12 40
conpetitions Kendr a

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9710_Books_and_Chapters_1647585724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9710_Bibliometrics_1647585947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9710_Index_1647586080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9710_Faculty_participation_1647586556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9710_Extension_1647587002.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Thal saini k canp

Represented 5(0

Directorate

BN NCC Sanbal pur

CGener al

NCC, Del hi

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
The Sanmg] The Samaj and Bl ood 24 60
Bl ood Donati on YRC Donati on Canp
Canp
Mega NCC and NSS Swachh Bhar at 27 56
Swachhat a awar eness
Pakwada pr ogram and
canmpus cl eani ng
Vanonahot sav NCC and NSS Pl ant ati on 32 56
program
Swachh Bhar at NCC (Naval Rally for 5 45
and Arny) awar eness
H V Al DS Vedant a Ldt H 'V Al DS 14 54
awar eness and YRC awar eness
program program
Pl ant ati on Sanbad Pl ant ati on 40 90
Progr ame Sahi tya Ghar Pr ogr ame
and NSS
Decl amat i on Neheru Yuva Decl amat i on 12 40
conpetitions Kendra and NCC |conpetition on
topic Patrotism
and Nation
Bui | di ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

ATC 1 15 4( O NU NCC 3
BHAWANI PATNA

ATC- 2 3 4( O NU NCC 3
BHAWANI PATNA

ATC 3 5 4( O NU NCC 10
BHAWANI PATNA

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To

partnering

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9710_Awards_for_extension_1647587148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9710_Students_in_extension_1647587612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9710_Collab_activities_1647587902.xlsx

institution/
industry
/research lab
with contact
details

Ski Il Ski Il Centr al
Devel opnent | Devel opnent Tool Room
Tr ai ni ng Trai ni ng Tr ai ni ng
Program Program Centre
(CTTO),
Bhubaneswar

27/ 01/ 2020 07/ 02/ 2020 200

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Institute of
Conmput er educati on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nat i onal 24/ 10/ 2019 to provide 6

conput er educati on
to coll ege students
at subsi di sed

Hi rector, wat er shed-

cum deputy director

soi |l conservati on,
Jhar suguda

costs.
Bl ack Di anond 06/ 11/ 2019 for various 12
Institute acadeni ¢ exchange
program for nutual
benefit
of fice of project 17/ 12/ 2019 to spread 35

awar eness t hrough
students and
t eachers

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Cl assroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9710_Linkages_1647588116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9710_MoU_1647588462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9710_augmentation_details_1621063229.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y custom sed (1.4) 2017
Aut omati on system
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31805 Nill 452 35118 32257 35118
Books
465 Nill Nill Nill 465 Nill
Ref erence
Books
Li brary 1 41300 Nill Nill 1 41300
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 76 3 2 0 0 1 2 0
g
Added 0 0 0 0 0 0 0 0
Tot al 76 3 2 0 0 1 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/9710_Library_1647588925.xlsx

facilities facilites

5 3 8 6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilizing

physi cal, academ c and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. ¢« The physical facilities including
Laboratories, Cassroons, library, |anguage |ab, sports conplex, gym and

Conputers etc. are naintained fromthe devel opnent fees collected fromthe
students and other grants fromdifferent sources |ike UGC, RUSA, OHEPEE, etc.
The coll ege ensures optinmal allocation and utilization of the avail able
financial resources for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various committees constituted for this purpose ¢
Mai nt enance of the infrastructure for any educational institution is a big
responsibility, sometinmes a big challenge also. It is always very inportant to
do this in a planned and practical way. Thus the coll ege has a nai nt enance
committee that | ooks after the maintenance of buil dings, classroons and
| aboratories. The Language Lab is well maintained and functional.  Adequate
staff is enployed to nmaintain hygiene, cleanliness and infrastructure on the
campus so as to provide a congenial |earning environnment. C assroons,

Staf froons, Laboratories, etc are cleaned and nmintai ned regularly by non -
teaching staff assigned for it. Wash roons and rest roons are well maintained.
Dustbins are placed in every floor. « The Green Cover of the canpus is well
mai ntained by a full tine gardener. « Optinum working condition of al
properties/ equi pnent on the canpus is ensured through annual mai ntenance of
Cenerator, Air Conditioners, CCTV caneras and Water Purifiers. The electricians
and plunbers are hired for this. ¢« Fire extinguishers are installed and are
checked regularly. ¢ Lab assistants nmaintain the efficiency of the college
conmputers and accessories. ¢ Parking facility is well organized. ¢ The canpus
mai nt enance i s nonitored through surveillance Caneras. ¢ Every depart nment
mai ntains a stock register for the avail abl e equi pnment. Proper inspection is
done and verification of stock takes place at the end of every year. ¢« A team
| ooks after the nmintenance of infrastructure facilities. This team | ooks after
the regular mai ntenance of civil works such as furniture repairs, masonry and
pl aster works, painting, carpentry, plunbing and house- keeping. ¢ The library
is properly maintained by the Librarian and the support staff for it. Alibrary
committee | ooks after the mai ntenance properly. The mai ntenance of the reading
room and stock verification of library books is done regularly by library
staff. « The Sports Conmittee and the PET | ooks after the mmintenance of sports
equi pment. The gymis also maintained by the PET. ¢ Centralized conputer
| aboratory established to enrich the students. Each Departnent having
appropriate conputer for their requirenents. Internet and WFI Enabl ed canpus
is available. ¢« Regular cleaning of water tanks, proper garbage disposal, pest
control, | andscaping and mai ntenance of |lawns is done. ¢ Upkeep of al
facilities and cleanliness of environment in wonen's hostel is maintained
t hrough Hostel nonitoring comrittee. ¢ Students are sensitized regarding
cl eanliness and notivated for energy conservation by careful use of electricity
in classroons. They are also sensitized to feel responsibility towards the
mai nt enance of the college properties.

http://Incollegejsg.org/CMS/AQAR/f65¢c8095-f6¢f-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%200of
%20Maintaining%?20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://lncollegejsg.org/CMS/AQAR/f65c8095-f6cf-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%20of%20Maintaining%20Infrastructure.pdf
http://lncollegejsg.org/CMS/AQAR/f65c8095-f6cf-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%20of%20Maintaining%20Infrastructure.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Post matric 6 47400
schol arship
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng
sessi ons organi sed
by the Career
Counsel I i ng Cel
qeee)

enhancement scheme enrolled
Canpus pl acenent 11/ 02/ 2020 86 Chol a M5 Genar al
drive I nsurance of
Mur ugappa group
Skill Devel opnent 27/ 01/ 2020 200 Central Tool Room
Trai ni ng Program Training Centre
(CTTC), Bhubaneswar
Car eer 09/ 11/ 2019 119 Di strict

Empl oynment O fice,
SBI Jhar suguda and
I'1 PM Kansbahal

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Ni |l Nill Nill Nil |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus

Nameof | Number of | Number of

Nameof | Number of | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9710_Scholarships_1620413168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9710_Development_Schemes_1647589385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9710_Guidance_1647589466.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pi nnacl e 98 11 NI L Nill Nill
Human
Resour ce
Private Ltd.
2. Chol a- M5
Gener al
I nsurance
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 BA Engl i sh Qi sha MA I N
State Open ENGLI SH
Uni versity
(osQY)
2020 1 BA Political Prasanna LLB
Sci ence Panda Law
Col | ege,
Jhar suguda
2020 1 BSc Chem stry Veer Master in
Sur endra Sai Conmput er
Uni versity Application
of
Technol ogy -
[ VSSUT],
Burl a
2020 1 BSc Chem stry GM Bachel or
Uni versity, in Library
Sanbal pur Sci ence
2020 3 BSc Chem stry CV Raman MSc in
Uni versity, Chemi stry
Rai pur
2020 1 BSc Bot any Sanbal pur MSc in
Uni versity, |Life Science
2020 1 BSc Bot any Ravenshaw MSc Bi ot ec
Uni versity hnol ogy
2020 1 BSc PANCHAYAT MSc in
Mat hemat i cs COLLEGE, Mat hemat i cs
BARGARH
2020 1 BSc Physi cs Mahar aj a MSc in
Sriram Physi cs
Chandr a
Bhanj a Deo
Uni versity,
Qdi sha
2020 1 BSc Zool ogy Ladwa BEd
Col | ege of
Educati on,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9710_Placement_1621088389.xlsx

Har yana |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nl

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

FOOT BALL

I NTER UNI VERSI TY

1

VOLLEY BALL

I NTER UNI VERSI TY

1

CRI CKET

I NTER UNI VERSI TY

1

Organi sati on of a Mock
Parlianment on the topic
Citizenship Anendrnend Act
in association with
Neheru Yuba Kendra, New
Del hi

| nstitution

151

Cel ebration of 150th
Gandhi Jayanti and
Shastri Jayanti

I nstitution

94

Observation of Bi swa
Mat r ubhasa Di vas

I nstitution

69

A Literature and
Language Qui z anobng
students along with a
sem nar on Gangadhar
Mehers Tapaswi ni
organi sed by the
Department of Gdia in
col l aboration w th Bharat
ratna Sahitya and
Sanskruti Parishad,
Jhar suguda

I nstitution

68

Qui z Conmpetition on
Constition of India

I nstitution

62

Organi sed a Quiz on
Safal Yuba Yuba Bharat on
t he occasion of 100 years

conpl etion of the Rock

Menori al of Swam

Vi vekananda at
Kanyakumar i

I nstitution

59

District Level Inter-
col | ege Decl amati on
competition on the topic
Patriotismand Nation
Bui | di ng organi sed by
Nehru Yuva Kendra in
col l aboration with L. N

I nstitution

58



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9710_Progression_1621005458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9710_Qualifying_1647589815.xlsx

Col | ege, Jharsuguda.

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl NI L NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Laxm narayan Col | ege Jharsuguda has a very active student council which take
active part in various events organised in the college and provi des al
necessary supports to college adm nistration. The student council hel ps
conmmuni cating various proposals or grievances of students to the college

authority. The president of student council is a nenber of | QAC. The President
of student council is chosen in the college election. But this year as per
gui del i nes issued by Govt. of Qdisha, no college election held in this session
As new president coul dnt be el ected, the previous president held the

desi gnation as working president. Every year college organi ses nmany awar eness

events, plantation prograns, blood donation canps, rallies etc. where the role

of student council is remarkable. In the session 2019-20 the contribution of
student council in organising Youth Parlianment (Mck Parlianment) is
significant. Student Council in association with Neheru Yuba Kendra took

initiative and gave proposal to I QAC to conduct the event. Students council of
Laxm narayan Col |l ege al so take part in all National days’ celebration and take
very active part in annual sports. They represent Laxm narayan College in
district level as well as state |evel conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The alumi association of Laxnmi narayan coll ege, Jharsuguda is formed on
dt. 20/12/ 2009 and naned as L.N. College Alumi Association, Jharsuguda. The
Association is registered under the Societies Registration Act 1860 on dt.
25/ 01/ 2009 bearing No. 1622-2 of 2019. the association conducts at |east one
general body neeting in a year and executive body neeting as and when required.
The Alumi association works for the all round devel opnment of the college with
the co-operation of the college authority. The Associati on has al so hel ped the
college authority for getting infrastructure devel opnent fund by approaching
different agencies. It has 165 nenbers till date. Presently the Association is
wor ki ng as per the guidelines of Mo College Abhiyan | aunched by Governnent of
(i sha and the new nmenbers are being enrolled online under Mo Col | ege Portal.

5.4.2 — No. of enrolled Alumni:

165

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9710_Activities_Organised_1620824893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9710_awards_in_activities_1647589951.xlsx

The neetings of Alumi Association was held on dt. 12/08/2019, 25/08/2019,
22/ 10/ 2019, 11/01/2020. In these neetings discussions were nade and resol utions
wer e adopted regarding enrol |l ment of nenbers, collection of funds, transfer of
 and and buil ding, collection of infrastructure devel opnent fund fromdifferent

agenci es and cel ebrati on of Gol den Jubil ee.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The Principal along with the Adnmi nistrator Bursar and the
Academ ¢ Bursar plan academ c and admi nistrative activities for the smooth
conduct and conti nuous progress of the college both for the teaching and non-
teachi ng aspects of college functioning. 1 QAC has the freedomto fornul ate
guality action plans and its inplenmentation discussed and planned at the
several neetings conducted in the year. The HODs have the freedomto pl an,

i mpl ement, finalize and shape activities in view of the avail abl e resources by
conducting departnment neetings. Different commttees have been forned to work
out the co-curricular and extra-curricular activities of the college. A nunber
of issues are discussed during staff neetings, giving the scope for collective
t hi nki ng and deci si on naki ng. Faculty nenbers have contributed in a big way in
internalizing quality policy due to openness in working at all levels and free
access to the Principal. Participatory Managenent: The college follows the
principle of Participatory Management. The defining, allotting and
comruni cati ng of responsibilities happen continuously in the neetings
conducted. ¢ Staff Council neeting: Al the decisions are taken by the
Principal after a denocratic discussion in the staff council mneeting. -
Interaction with parents: The teachers interact with parents in the Induction
Progranms as well as in the Parents teachers neetings. Students’ issues like
attendance, lack of interest in studies, non-appearance in the exam nations are
resolved. ¢ Students’ Council interaction with the Principal and teachers: The
students’ council serves as a good interface between college authority and
students. ¢ Inputs fromA umi: Help us plan activities for the students such
as Industrial visits, Internships and placenent. ¢ Interaction w th enployers:
| deas drawn from external interactions by faculty nmenbers with enpl oyers during
pl acement activities and industrial visits is shared for future planning of
activities/courses. ¢ Interaction with diverse external agencies: Faculty
menbers participating in various activities |ike senminars, orientation and
refresher courses, conmittee neetings etc. share their experiences/ ideas to
continuously bring about inprovenent in our functioning. ¢ | QAC neetings with
t he stakehol ders: Encourages the participation of all the stakeholders in the
qual ity enhancenent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Qur institution has a fully autonated
Infrastructure / Instrunmentation i brary where books issued by students

are updated in the conmputer system and

automatically the software conputes and

stores the data. However, e-access of
library to the students are under




process. The college has 5 cl assroons
equi pped with ICT facility. Teachers
take cl asses and conducts sem nars
using these facilities. Use of ICT is
pronoted not only in the library and
classroons but also in the
adm ni strati on by maki ng avail abl e
requi site hardware and software in
areas |ike payroll, student database,
results, security, connectivity, etc.
Cl eanl i ness and nmi ntenance of well -
equi pped physical infrastructure
t hrough regul ar sessions.

Human Resour ce Managenent

The Coll ege follows a decentralized
managenent structure that ensures al
st akehol ders have a wel | -defined role

to play and all resources are
effectively used. After the recruitnent
of new nmenbers of staff whether
orientations have been done. The
Principal, Staff Council and different
commi ttees, teachers-in-charge, the
Admi ni strative Bursar, the Acadenmnic
Bursar, and student representatives
ensure active nonitoring of all College
functioning. Annual self-appraisal of
the staff is done. Alumi as well as
Parents neetings are held regularly.
The Col | ege takes necessary steps to
academically recharge and rejuvenate
teachers by nom nating themfor
nati onal /i nternational
conferences/ sem nars, in-service
traini ng, organi zing
nati onal /i nternati onal conferences etc.

Industry Interaction / Collaboration

The Col | ege has done MUs and
col | aborations with many | ocal
i ndustries and institutes. Many
students got benefitted by the MUs
signed by the college. The Pl acenent
Cell of the coll ege has been working
towards reduci ng the gap between a
student’s skills and the industry needs
by produci ng conpetent resources
equi pped with personality devel opnent
and canpus recruitnment training. The
Career Counselling Cell under the World
Bank Assi sted OHEPEE Proj ect organi zed
various training sessions, semnars and
wor kshops catering to the needs of the
students. Constant efforts were nade to
i nprove interaction and col |l aboration
wi th [ocal industries.

Adm ssion of Students

Admi ssi on of students is done through
Student s Admi ssi on Managenent System

(SAVS) portal of Departnent of Hi gher
Education, Gdisha. The Col |l ege foll ows




the Governnent Norns for adm ssion
procedure and reservation policy is
strictly adhered to. Admi ssions are
made online based on the marks scored
i n higher secondary exans and is kept
transparent to ensure fairness in the
process. The Admi ssion Conmmittee take
necessary steps to provide guidance to
students. An Anti-Ragging Cormmittee is
constituted every year to see that the
newy adm tted students should not be
harassed. The col |l ege has a zero-
tol erance policy towards Raggi ng.

Research and Devel opnent

As an under-graduate col | ege, our
col | ege | acks adequat e anbi ence for
research. However, sone faculty nenbers
are involved in research work in
different universities. They are
publishing their research work in the
reputed national and internationa
journals. The | QAC encourages teachers
to attend conferences, seninars and
apply for mnor research projects. The
students are al so encouraged to wite
research articles for the presentation
in the regul ar seminars conducted by
the departnents. A Research Committee
has been constituted with the Acadenic
Bursar, | QAC Coordi nator and all HODs
as the menbers to plan for creating a
research at nosphere.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The institution has initiated
decentralization in every field of
Adm ni stration. Every departnment has
been provided with some autonony to
wor k. The hierarchy of the organization
is as follows: a. The institution is
| ed by the Governing Body. b. The
Principal nonitors the entire
operations of the institution. c. The
Controller of the examn nation | ooks
after the internal exam nations. d. The
Admini strative Bursar is the head of
the establishment section and is
responsible for all admnistrative
interactions. e. The Academ c Bursar
and the Heads of the departnments are
provided with autonony relating to
their academ c activity. The ot her
comrittees help in the snooth
adm ni stration of the institution.

Pl anni ng and Devel opnent

The Col |l ege maintains the website
(www. | ncol | egej sg. org) that acts as a

portal to provide the updated




information. The Institution follows
the Common M ni num St andard ( CVb)
Cui del i nes issued by the Departnent of
H gher Education for the planning of
academ c Calendar. To facilitate
ef fective Planning and devel opnent the
Internal Quality Assurance Cell (I QAQ
provi des the updated standards and
gui delines for the effective
i npl ementation of acadenic activities.
The academi c cal endar is upl oaded in
the Website for the information of the
students and teaching faculty. Proper
pl anni ng has been done for teaching,
| ear ni ng, exam nation, evaluation and
of fi ce managenent through MS and CAPA
sof t war es.

Exam nati on

The Col | ege goes for conplete
regi stration, fee paynent, and issue of
hall tickets and publication of results
in the online node. Exam nation rel ated

information is dissem nated through
email s and mass sns system M d- Sem
exam nations are conducted in the
supervi sion of the Exam nation
Conmittee and the Controller of
Exam nations. This year the 6th
senest er exam nation has been conduct ed
in the bl ended node- students were
gi ven choices to opt for either online
or offline node due to the uncanny
situation evol ved due to COVI D 19
pandemi c. Everything including
eval uation, marks updation and result
publication was done very snoothly and
el ectronically, so that the students
will go for higher studies.

St udent Admi ssi on and Support

Online adm ssion is done by the
portal of Students Adni ssion Managenent
System (SAMS) as per the University and
CGovernnent regul ations. 2. Students can
easily access information regarding
Rul es and Regul ations, Facilities for
students, Support services, Placenent
activities etc. on the institution
website 3. Students can access library
through the online process. 4. A
rules regulations and library services
accessi ble through the institution
website. 5. Students’ Gievance
Redressal, Prevention of Sexual
Harassment Cell are avail able. 6.
Information related to prevention of
Raggi ng i s made avail abl e t hrough
posters and through institution
website.

Fi nance and Accounts

Since 2018, Col |l ege Accounting




I ncone

payment of

transacti ons.

financi al
has been done by the external
team The budget
report has been put before the
CGover ni ng Body.

Procedure Automation (CAPA)
i ntroduced in the College for the
mai nt enance of accounts.
related to paynents,
Pr of essi onal
performed online via NEFT/RTGS. Online
remuneration for
al so done through NEFT. Payroll
software is used for salary records and
The Accounts Bursar
after the snooth functioning of the
accounts section.
been prepared before the end of the
Regul ar fi nanci al

Tax,

year .

Pr ovi dent

The annual

as wel |

has been
Transacti ons
Fund,
Tax etc are

| ectures is

| ooks

budget has
audi t
audi t
as the audit

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty NA 14

trai ni ng 26/ 08/ 2019 |26/ 08/ 2019

on the
efficient

use of

vi rtual
cl assroom
t echnol ogy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Annual 1 Nl Ni |l 120
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Ref r esher
Programme in
Teachi ng
(ARPIT) in
economi cs
t hrough SWAYAM

Annual 1
Ref r esher
Programe in
Teachi ng
(ARPIT) in
Leader shi p and
Gover nance in
Hi gher
Educati on
t hrough SWAYAM

Nill

Nill 120

| nducti on cum 2
Oientation
program

07/ 09/ 2019

27/ 09/ 2019

21

| nducti on cum 3
Oientation
program

01/ 11/ 2019

21/ 11/ 2019

22

| nducti on cum 1
Oientation
program

28/ 01/ 2020

17/ 02/ 2020

21

| nducti on cum 1
Oientation
program

03/ 01/ 2020

23/ 01/ 2020

21

Annual 1
Ref r esher
Programe in
Teachi ng
(ARPIT) in
chem stry
t hrough SWAYAM

Nill

Nill 120

Trai ni ng of 2
the field
trainers for
t he census 2021

11/ 03/ 2020

15/ 03/ 2020

05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

5

Nill

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1) The faculty nenbers
are free to use the ICT
Infrastructure and take

assi stance of manpower as

and when required. 2)

1)

nont eachi ng staff,
col | ege nmanagenent
sonmeti mes adopts

rehabilitation schenes to

In case of the
t he

1) Students get
national and state
governnents schol ar shi ps
2) Meritorious students
get Laptops under Biju
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Fi nanci al support to
faculty nmenbers pursuing
hi gher education and
research work. 3) They
can avail library
facility, conputers
printers and stationery.
4) Sem nars and Wr kshops
(National and Internal)
are conducted to keep the
faculty update. 5)
Col | ege provi des
financi al assistance to
teachers who attend
sem nars, conferences in
outstation centers. 6)
Heal t hy and hygi eni ¢ work
environment. 7) Annua
Increments as per the
governnent rules. 8)
Casual |eaves and
Enmer gency | eaves are
given as per policy. 9)
Hol i days are given as our
college tries to follow
t he governnent cal endar.
10) If a faculty takes
| eave due to exam nations
and ot her health reasons,
necessary alternate
arrangenments are nade
accordingly. 11)
Provi si on of six nonths
maternity | eave for the
| ady nmenbers of the staff
Staff Quarters facility
avai | abl e.

adj ust the fam |y menbers
of the deceased. 2) Mbst
of the financial benefits
for the teaching staff
are al so applicable for
the non-teaching staff 3)
Advance agai nst sal ary

Yuva Shasakti karan Yoj na,
Government of Odisha. 3)
Best students are awarded
wi th noney as well as
citations. 4) College
provides TA/DA to
students who represent in
the State and Nati onal
| evel conpetitions. 5)
Poor students avail free
studentship. 6) Cultura
and sports activities are
organi zed to explore the
i nherent qualities of
students. 7) Anti-raggi ng
Cell, Students grievance
Redressal Cell and
Prevention of Sexua
Harassnment Cel | protect
the students’ rights. 8)
Conpl aint Box is
installed to address the
gri evances of the
students. 9) Career
Gui dance and Pl acenent
Cell provides career
gui dance by organi zi ng
sem nars and wor kshops
and organi zes pl acenent
drives. 10) Free books of
SECC-I and SECC-11 are
provided to the 3 3rd
year students under World
Bank assisted OHEPEE
project. 11) Self Defense
Training for girl
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

external audits.

Col | ege conducts the financi al
accounting is done by the Accounts Bursar.
finds any errors rectifies the sane. The errors/ shortcom ngs in the accounts
are rectified as per the instructions of the externa
auditor visits the College office every year
checks the books of accounts and then prepares his Report Audited statenent
which is placed before the Governing Body Meeting conducted in the nonth of
June every year for the approval.

The external

audits regularly. The internal
He checks and verifies it and if

financi al

at the tine of
and

Audi t or

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

MP LAD Fund

200000

Drinki ng Wat er
Facilitiy

View File
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No

Academni ¢ No Nl Yes Pri nci pal ,
Laxm nar ayan

Col | ege

Authority

Admi ni strative No Nill Yes Pri nci pal ,
Laxm nar ayan

Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. College organised regularly parent teacher neetings where academ c progress
students were discussed. 2. Parents and Quardi ans of many students partici pated
in plantation program Vanonahot sav organised in the college and nade the
program a success. 3. A state level sem nar on Near Extinct Rice Crop and
Exhi biti on was organi sed by the college where Parents and Guardi ans of many
students partici pat ed.

6.5.3 — Development programmes for support staff (at least three)

1. The Accountant along with Accounts Bursar attended 2 days CAPA training at

Bhubaneswar conducted by the departnent of Hi gher Educati on under CHEPEE (Wbrld

Bank Project) 2. The Data Entry Operator (DEO) along with the Adm ssion —in-

charge attended 2 days orientation training on adm ssion procedure through SAMS
portal at Bhubaneswar 3. M. Sandeep Padhan attended a training on online
val uation by TCS 4. The Accountant along with the Accounts Bursar attended

orientation training on Human Resource Managenent System (HRVS) portal of the

CGovt. of disha.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiating Student Mentoring systemto nonitor regularly overall devel opnent
of students. 2. Encouraging teachers to participate in sem nars and ot her
devel opnental courses. 3. Organi sing various prograns on Gender Equity and

Equal Opportunity. 4. Oganising Career Counselling progranms in collaborations

wi t h ot her organi sation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 2nd Pandi t 01/ 07/ 2019 01/ 07/ 2019 01/ 07/ 2019 123
Laxm nar ayan
M shra
Menor i al




Lecture on
the topic

| ndi an

Freedom
Struggl e and
Pandi t
Laxm nar ayan
M shra by
Dr. Pradeep
Kumar Hot a

2019

Facul ty
training on
t he
efficient
use of
vi rt ual
cl assroom
t echnol ogy

26/ 08/ 2019

26/ 08/ 2019

26/ 08/ 2019

54

2019

Cel ebration
of Uni ver sal
Br ot her hood
Day commenmmo
rati ng Swamn
Vi vekanandas
Chi cago

Speech

11/ 09/ 2019

11/ 09/ 2019

11/ 09/ 2019

104

2019

Exhi bition
on the
Exti nct
Varieties of
Ri ce and a
State | evel
sem nar on
The Future
of the
Agricul ture
and the
Far ner

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

225

2019

Cel ebrati on
of Kabi
Bi nod
Chandra Nai k
birth
anni versary
in collabora
tion with
t he Odi sha
Sahi tya
Acadeny

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

189

2019

| naugur ati on
of Self
Def ense
Tr ai ni ng

29/ 10/ 2019

29/ 10/ 2019

29/ 10/ 2019

112




Pr ogr amme
for Grls
for the
sessi on
2019- 20

2019

Wor kshop
on Health
and Safety
for Wonen

21/ 12/ 2019 21/ 12/ 2019

21/ 12/ 2019

126

2020

Car eer
Counsel I'i ng
Cel I (CCQ
organi sed
Twel ve days

Ski Il
Devel opnent

Trai ni ng
Pr ogr am by

CTTC,

Bhubaneswar

27/ 01/ 2020 27/ 01/ 2020

07/ 02/ 2020

200

2020

Organi sati on
of a Mock
Par | i ament

on the topic

Citizenship
Amendrrend

Act in
associ ation
wi th Neheru

Yuba Kendr a,
New Del h

12/ 02/ 2020 12/ 02/ 2020

12/ 02/ 2020

151

2020

One Day
Nat i onal
seni nar on P
articipation
of Wonen in
Research and
Devel opnent
in India-
Focus on
di sha-
Sponsored by
The Nati onal
Conmi ssi on
for Wnen

26/ 02/ 2020 Nill

Nill

223

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants
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Female

Male

Devel opnent in
| ndi a- Focus on

Comm ssion for

One Day
Nat i onal
seni nar on
Participation
of Wonen in
Research and

di sha-
Sponsored by
The Nati onal

Worren

26/ 02/ 2020

26/ 02/ 2020

151

72

Wor kshop on

"Heal th and

Saf ety for
Wonen'

21/12/ 2019

21/ 12/ 2019

83

43

Programe for

Sel f Defense
Trai ni ng

Grls

29/ 10/ 2019

20/ 11/ 2019

215

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar energy- 03

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/07/ 2 01 Bl ood Bl ood 102
019 donati on | donated
canmp by by the
Yout h Red | St udent s
Cr oss and staff
(YRO) in
associ ati
on with
The Sangj
2019 1 1 09/ 07/ 2 01 69
019 District |Financial
[ evel int |Literacy
ercol | ege and




debat e/ es |l nvest ors
say/ post e |Awar eness
r witing
conpeteti
on on
Fi nanci a
Li teracy
and
I nvestors
Awar eness
Canpai gn
2019 25/ 07/ 2 01 Observa Pl ant at 86
019 tion of V| ionin
anomahot s |t he | ocal
av by NSS |community
and NCC
2019 26/ 07/ 2 01 Ral |y 163
019 Wor kshop |Fi nanci a
on Li teracy
Fi nanci al |Awar eness
Literacy
and
| nvestors
Awar eness
Canpai gn
by
district
adm ni str
ation
2019 02/ 08/ 2 01 Host i ng YRC Vol 122
019 District unt eers
Level trai ned
Yout h Red
Cross
Meet
2019 21/ 09/ 2 01 Exhi bi t I nvited 225
019 i on on t he
t he farners
Exti nct and
Varieties| created
of Rice |awareness
and a about
State extinct
| evel varieties
sem nar |of rice.t
on The
Fut ure of
the Agric
ul ture
and t he
Far ner
2019 04/ 10/ 2 01 Cel ebra 189
019 tion of [Conmmunity
Kabi | eader shi
Bi nod p by the
Chandra [instituti




Nai k
birth ann
i versary
in collab
oration
with the

di sha
Sahi tya
Acadeny

on

2019 1

14712/ 2 01
019

Lapt op
Di stribut
ion to
the merit
orious
St udent s
under
Bi ju Shas
akti kar an
Yoj ana
Pr ogr amme
by the
Govt. of
di sha

Distrib

ut ed

| apt ops
to the ne
ritorious
students

of the
district

203

2020 1

26/ 02/ 2 01
020

One Day
Nat i ona
seni nar

on Partic
i pation
of Wbnen
in
Resear ch
and Deve
opnent in

I ndi a-
Focus on
di sha-

Sponsor ed
by The

Nat i ona

Conmi ssi 0
n for
Wonen

| nvol ved
peopl e

fromall

over the
nation

223

2019 12

12

24/ 08/ 2 12
019

Traffic
awar eness
canp and
traffic
contr ol
by NCC
cadets

Traffic
contr ol

87

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand Book of Code of 09/ 07/ 2019 A code of conduct is a
Conduct for Students, set of rules outlining
Teachers, Principal, t he nor s,
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Nont eaching Staff and
Gover ni ng Body

Pr of essi onal Ethics and
Human Val ues

responsi bilities and
practices for an
i ndi vidual and committees
for the smooth conduct in
the organi zations. It is
expected that staff
menbers strictly adhere
to the rules and
regul ati ons spelled out
in this docunment failing
whi ch the action shall be
taken as per the
procedure laid down in
this book. The nmanagi ng
conmittee reserves the
right to change/ nodify
the rul es and regul ati ons
as and when necessary.
The rul es and regul ati ons
included in this book are

a

pplicable for students,
Princi pal, Teaching
staff, Non-teaching

staff, supporting staff
and Governing conmittees.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Bl ood donati on
canmp by Youth Red
Cross (YRC) in
association with
The Samgj

01/ 07/ 2019

01/ 07/ 2019

102

Qbervati on of
Vanomahot sav by NSS
and NCC

25/ 07/ 2019

25/ 07/ 2019

86

cel ebration of
Kargi|l Vijay D vas
by NCC (Arny and
Naval )

29/ 07/ 2019

29/ 07/ 2019

67

Cel ebrati on of
Uni ver sa
Br ot her hood Day
comrermmor at i ng
Swam Vi vekanandas
Chi cago Speech

11/ 09/ 2019

11/ 09/ 2019

104

Exhi bition on the
Extinct Varieties
of Rice and a State
| evel sem nar on
The Future of the
Agriculture and the
Far mer

21/ 09/ 2019

21/ 09/ 2019

225

Open sem nar on
Swachhat a- The way

27/ 09/ 2019

27/ 09/ 2019

83




ahead by SD Naval
W ng NCC

District Level 19/ 10/ 2019 19/ 10/ 2019 58
Inter-coll ege
Decl amat i on
conpetition on the
topic Patriotism
and Nation Buil ding
organi sed by Nehru
Yuva Kendra in
col l aboration with
L. N College,
Jhar suguda

(bservation O 26/ 11/ 2019 26/ 11/ 2019 78
Nat i onal
Constitution Day
and taking the
Pl edge

Qui z Conpetition 25/ 01/ 2020 25/ 01/ 2020 62
on Constition of
I ndi a

Cbservation of 22/ 02/ 2020 22/ 02/ 2020 69
Bi swa Mat rubhasa
Di vas

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation of trees: During Van Mahotsav and in other occasions plantation
of trees by students and faculty nenbers are done. 2. Energy Conservation:
Col | ege construction allows for natural ventilation and |ighting throughout its
canpus whi ch hel ps conserve the energy denmand. Long and w de w ndows in
library, nearly elimnates the need for artificial lighting. Energy efficient
lighting fixtures |ike CFLs and LEDs are used in all classroons and
departnents. 3. Use of Renewabl e Energy: To pronote use of renewabl e energy,
energy efficient fixtures like solar |anps, solar street lights are installed
t hroughout the coll ege canpus. 4. Waste Managenent: The waste material in
college is segregated into bi odegradabl e and non-bi odegradabl e wastes, and as
toxic and non-toxic wastes in the | aboratories. Indiscrimnate use of chemcals
i s discouraged during practical classes. The coll ege does not use radioactive
substances in the | aboratories. Al the used paper of college is sent for
recycling into useful products |ike notepads for use by college staff and
students. 5. Water Conservation and Managenent: Large green area of the college
canmpus allows for percolation of water into the soil thereby facilitating
rechar gi ng of underground water reserves. College only uses non-potable water
for maintaining its garden. Rain water harvesting is also being practiced in
the building. 6. CGenerating awareness: Being aware about one’ s environnent
fosters a sense of responsibility towards it. It also pronotes sustainable
devel opment and encourages conservation of all resources. Keeping this in mnd,
our Col | ege organi zes nunerous canpai gns, workshops, rallies and conpetitions
to address diverse issues of the environment.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices - |: Increasing On-tinme Graduation Rates through Students
Retention and Students Engagenent 1. Goal As It was in the |ast year, this
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practice has al so been adopted in this year. Having been sel ected under the
Worl d Bank Assisted Project of Odisha Hi gher Education Progranme for Excellence
and Equity (COHEPEE), our institution has targeted to achi eve the second
Di sbursement - Li nked I ndicators (DLIs) out of five i.e. to increase on
(one)-tinme graduation rate of the students in undergraduate degree programns
t hrough students retention and students engagenent in inproved teaching
| earni ng experiences. The key objective of our institution is to provide better
| earni ng experiences to the students to check their drop-out rates, control
regul ar absence and provide quality education by giving exposures to beyond
classroom activities also. The goal is to help students pass in the first
instance without failing in any of the senesters. 1. The Context In India,
especially in (disha, one tinme students’ success rate in H gher Education, has
al ways been a distant dream No doubt success depends upon several criteria-
teaching quality, study atnosphere, teaching |earning tools and materials and,
nost especially, students’ quality and notivation. At our context, on the one
hand the rural background hi nders students’ success. On the other hand, a |l arge
nunber of students, belonging to the business comunity of the locality, do not
attend classes regularly. The second serious issue is that najority of the
students coning from vernacul ar background face difficulties in understanding
the subjects while taught in English. On this context, while designing and
i npl enenti ng the above practice sone inportant steps have been taken to address
the above chall enges. 2. The Practice Wen we speak about the world cl ass
educational institutes in India, we forget the grass root problens relating to
enpower each and every student taking adnmission in our educational institutions
standing in the nooks and corners of every village and every town, just to take
t he exanple of our college. As the mission of our College is to provide proper
education and help each student to exit fromhere with a pass certificate so
that she/he can get a job or make hersel f/hinsel f self-enployed, we have
adopt ed the above practice. The plan is to achieve a target of one-tine
graduation rate for all the students within five years by increasing the rate
every year through the follow ng inplenentation strategy: ¢ Analysis of the
previous situations (already done) ¢ Problens shared and discussed with the
faculty nmenbers ¢ Proctorial (nmentoring) systemwas strengthened ¢ Parents-
teachers neetings were convened and the problens discussed ¢« Reasons for
students’ irregular attendance were sorted out ¢« The weaker students were
segregated and renedi al classes arranged ¢ Counselling and gui dance service
system was strengthened ¢ Application of ICT in Teaching Learning was given
nore enphasis ¢ Question answers di scussed and regul ar assessnment was done -
Participation of students in departnental senminars was nmade conpul sory e
Conmruni cati ve English classes were introduced 3. Evidence of Success As the
Practice has been adopted since the |last year the | QAC had taken the initiative
of inplenenting the nentoring of students. Mentoring has | ong been considered a
devel opnental and retention strategy for undergraduate education. In this
system students are divided into groups. Each group is assigned a teacher-
ment or who woul d perform nentoring duties. The nentors are playing an inportant
role in offering guidance and counselling to the students. It is the practice
of mentors to neet students individually or in groups. In sone cases parents
are called for counselling/special nmeetings with the nentors. If a student is
identified as having weakness in particular subject, the mentor has to apprise
t he concerned subject teacher and thus the students are gradually show ng
interest in studies. The renedial and tutorial classes have been arranged to
enhance the learning quality of students. Enphasis on making 75 attendance
conmpul sory for each and every student is showing good results. As the IQAC s
verifying the cunmul ative growth of students, it found that there is a hike in
student’s success rate. Educationally weaker students have started show ng
interest in attending the classes. Econom cally poor students have al so been
identified and are given proper attention. The drop-out rates seemto be
mnimzed in this way. Best Practices- Il Fostering Tal ents through Encouragi ng




Students Participation in Extra-curricular Activities 1. Goal Acadenmics is
typically an acquired matter, however every child is gifted with a specia
talent. But not many can truly recognize it. Extracurricular activities
encourage students to bring out their talent in the linelight and give it w ngs
in the right direction. Integrating extracurricular activities with students’
academc life can also help themto manage their tinme and set priorities and
wi den their perspective about the world at |arge. Many students who excel in
non-acadenmic field al so get special scholarships and better chances of securing
adm ssions into universities. Academ cs and extracurricular activities go hand
in hand to raise well rounded individuals and independent |earners. It is
i nperative that we provide our children with an environnent that fosters their
overal | personality and not just the academ c growth. 2. The Context Today, the
nmounti ng pressure of CBCS has nade our students |ose interest in hobbies and
other enrichnment activities. We rarely get tinme to encourage our students to
pursue their dreans and passions outside the classroomactivities. Instead the
focus is primarily on conpleting courses and preparing themfor the university
exam nati ons. However we, in Laxm narayan Col |l ege, Jharsuguda, have adopted it
as one of the best practices to foster talents through encouragi ng students’
participation in extra-curricular activities. W involve students not only in
the classroomactivities |like presenting papers in the senmi nars, participating
in the group discussions, etc in order to draw out the best talents in them
Besi des these we al so create cultural atnosphere outside the classroomso that
students can chose recreational and creative avenues for thenselves. As we
cel ebrate significant days of the year like birth anniversaries of the great
personalities of national and international repute, NCC day, NSS day, Nationa
Red Cross Day, Universal Brotherhood day, Hindi Divas, |International Non-

vi ol ence day, National Constitution Day, etc. and involve students in
organi zi ng the days. Students participate as the anchors, speakers, noderators,
and by which learn the qualities of |eadership, involvenent, managenent etc.
Thr oughout the year we organize different conpetitions in different occasions.
Sponsor students to participate in different district, state and national |evel
competitions. A large nunber of students participate in the several
conpetitions organized during the Annual Cultural Fest. They show their talents
in drawi ng and pai nting, pot naking, craft making, rangoli, essay writing,
decl amati on, el ocution, debate, song, dance, ppt presentation, nono acting,
drama, story witing, poemwiting, slogan and poster meking, quiz and many
nore. We select the Cultural Chanpion and the Runner’s Up which creates a
conpetitive atnosphere and a | arge nunber of students participate init. Being
t he nodal college, our institution hosts several district |level events on the
occasi on of I ndependence Day, Republic Day, Qdisha Divas, Vigilance Awareness
Week, etc. Qur students get participation opportunities. Both SD Naval Wng and
SD Army wi ngs of NCC take | eadership in different comunity reach extension
services. They organize and participate in AIDS awareness rally, Vigilance
Awar eness week, Plantation, Blood Donation, traffic control, etc. The Youth Red
Cross (YRC) encourages participation in all these activities. The NSS (Boys and
Grls wings) is fostering the talents of the students by involving themin
soci al service, comunity reach programes through their participation in
canps, street plays, rallies, etc. The Students Union plays a vital role in the
deci si on maki ng process and governance nechani sm of the college. Students being
involved in it learn the | eadership qualities. 3. The Practice Bl ood donation
canp by YRC, Celebration of Wrld Youth Skills Day-opening of a Student
Support, Guidance, Skills Enhancenent and Placenent Unit in the Coll ege- Arny
Recrui t nent Awar eness Canp, Obervation of ‘Vanomahotsav', cel ebration of
‘“Kargil Vijay Divas’ by NCC (Arnmy and Naval ), Celebration of 50th foundation
Day of College- a plantation program has been organi sed, Cel ebration of
Gangadhar Meher Jayanti, Cel ebration of Universal Brotherhood, Cel ebration of
H ndi Diwas, Open sem nar on ‘Swachhat a- The way ahead’, Cel ebration of ‘150th
Gandhi Jayanti’ and Shastri Jayanti, District Level Inter-college Declamation




conmpetition on the topic ‘Patriotismand Nation Building , Cbservation O
Nat i onal Constitution Day and taking the Pl edge, Wrkshop on ‘Health and Safety
for Wonen’, Debate Conpetition on 10th National Voters Day on thene *El ectroal

literacy for strong denocracy’, Quiz Conpetition on Constition of India,

Organi sation of a ‘Mock Parlianment’ on the topic Citizenship Arendnend Act,
Observation of Biswa Matrubhasa Divas 4. Evidence of Success ¢ Ms. Aditi
Agrawal , 3 2nd Science, participated in the District and state |level Inter-
col | ege Decl amation conpetition on the topic ‘Patriotismand Nation Buil ding
organi sed by Nehru Yuva Kendra and represented the state in the national |evel.
e Qur College stood first in the discipline category in the state |evel drama
conpetition. M. Debashish and M. Ghanashyam got the best actor and the best
conmedy actor awards. ¢ The NCC cadets controlled traffic during the public
festivals and Dul duli (Folk Fair of Jharsuguda)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://Incollegejsqg.ora/ CV5 AQAR/ e5cd3bed- 358e- 4b5f -
ar4f - 7e24eb8af 2c0Best ¥20Pr acti ces%02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Laxm narayan Col | ege, Jharsuguda aspires to be a nodel for all by ¢ Inculcating
a positive attitude in the students to be disciplined. « Creating an atnosphere
for adoption of the principles of norality and healthy practices of life. e
Pronmoting | earners’ success with an excellent teaching |earning atnosphere. o
Creating an environment of intellectual stinulus, scientific inquiry, cultura
anbi ence and social responsibility. ¢ Encouraging the qualities of |eadership
keeping in view the challenges of tinme and society. ¢ Providing the students
wi th equal opportunity wi thout any discrimnation of caste, colour, creed and
sex. ¢ Achieving equity and excellence in the institution, thus contributing to
the sane in higher education. ¢ Building excellent faculty in every departnent.
e Bringing all stakeholders to a common platformfor common good. < Building
environment al | y sust ai nabl e canpus facilities. ¢ Reaching the community through
soci al outreach programes |ike NSS, ¢ NCC, YRC, etc. ¢ Beconing a changing
agent for the society and the community at |arge. Thus, graduates will exit
fromthe door of the institution with sound and practical know edge, habit of
mnd for intellectual growth, skills for enployability and entrepreneurship and
sense of responsibility for full and participatory citizenship not only in the
nati onal but gl obal scenario. Keeping view on the above nission statenents, the
coll ege provides a perfect platformto students to develop their innovative
skills by pronoting an enquiry based teaching and | earning process. Teachers
al ways encourage students to understand topics through research m nded
approach, which ensures better understandi ng and provides strong foundation for
their future academ cs. This has increased participation of students in
sem nars and group discussions. Students participate in quiz conpetitions,
debat es and ppt presentations and ot her conpetitions organized by the coll ege
and ot her external agencies. The also participate in the students exchange
programes and gai n experiences to do better in their acadenics. The coll ege
has a nom nal fee structure. Faculty nenbers with high qualifications provide
hi gh quality of teaching. Professional and academ ¢ devel opnent of teachers is
al ways encouraged. Several students get schol arships from State Governnent,
whi ch further ensures better education of the economically challenged students.
Apart from academ c excellence, the college also pays sincere attention to the
physical, noral and cultural devel opnment of students. Students show outstandi ng
performance in sports. College also actively encourages the organi zati on of the
events |ike observance of Universal Brotherhood Day, Gangadhar Jayanti, Kavi
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Bi nod Chandra Janma Shata Barshi ki, H ndi D was, Annual Cultural Fest, etc.
Col | ege prepares students for the conpetitive world. Students enrol thensel ves
in prestigious institutions for higher studies. The Pl acenent Cell organizes
career tal ks and canpus drives and provides facilities to get jobs. Students
are encouraged to develop the qualities of |eadership by participating in the
activities of NSS, NCC, YRC, etc. and reaching the community through soci al
outreach and extension programres. The coll ege ains at achieving equity and
excellence in the institution and thus contributing to the goal of higher
education in Odisha

Provide the weblink of the institution

http://Incoll egejsg.ora/ CM5/ Procedi ng/ 74e796e8- 8d7d- 4634- 85aa- 3464c6f 5¢ff 1l nst i
tutional 20D stinctiveness, %20L. ¥%20N. %20Col | ege, %20Jhar suguda%?02019- 20. pdf

8.Future Plans of Actions for Next Academic Year

? Preparation of the Acadenic Cal endar for the session 2020-21. ? Providing
every departnment high speed internet connection for conduct of uninterrupted
online classes. ? Organising faculty devel opnent training prograns for conduct of
cl asses through various online neeting platforns. ? Procuring nore CBCS books for
the library. ? Procuring equipnents and scientific apparatus for the
| aboratories. ? Procuring furniture for the classroons and departnent roons. ?
Initiate construction of 50 seated boys hostel. ? Oganising environnent friendly
initiatives by NSS and ensuring participation of maxi num students in such
initiatives. ? Organization of workshop, sem nar and job oriented services by the
Career Counselling and Placenment Unit. The college plans to organize job
interviews by | ocal conpanies and al so organize interactive sessions of final
year students with skilled professionals and alumi. ? Organization of sem nar
and workshop by the IQAC to pronote the quality inprovenent strategies in
teachi ng-1 earning, research, extension related and extracurricular activities. ?
Organi sation of online extramural |ectures in the name Pt. Laxm narayan M shra
| ecture series. ? Organisation of scientific exhibitions, quiz and essay
conpetitions and excursion for the students to inculcate scientific tenper anong
them ? Conduct of extension activities through NSS, YRC and NCC. ? Organi sing
progranms to create awareness on Covid-19. ? Pronpting activities such as Yoga,
physi cal exercise, nmeditation etc. related to devel opnent of nmental and physica
fitness of students, faculty and staff. ? Engagenent of Al ummi for career
counsel ing and other inprovenents in the college. ? Initiating spoken tutorial,
software training program ? Repairing the existing CCTV and maki ng them wel |
functioning. ? Acadenmic audit, energy audit, gender audit and green audit are to
be conducted. ? Inplenentation of Institutional Devel opnental Plan (I1DP) for
(di sha Hi gher Education Programme for Excellence and Equity (COHEPEE) ? Organi sing
Students and faculty exchange programres with reputed educational institutions. ?
Col l ecting feedbacks from students, parents and all other stake holders for the
academ c devel opnent.
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