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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LAXM NARAYAN COLLEGE

Name of the head of the Institution

Dr. CHI RABRATA DUTTA

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06645270064
Mobile no. 9437083161

Registered Email

I ncol | ege. jsg@mail.com

Alternate Email

I nciqac.jsg@nail.com

Address KALI MANDI R ROAD, JHARSUGUDA
City/Town Jhar suguda

State/UT Oissa

Pincode 768202

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. SARQJ KUMAR KUANAR

Phone no/Alternate Phone no.

07008397129

Mobile no.

9437112129

Registered Email

I nciqac.jsg@nail.com

Alternate Email

I ncol | ege. jsg@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://Incoll egejsqg. org/ AQAR. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://Incoll egejsqg. ora/ Acadeni cCal ende

r.aspx
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
2 C 1.94 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 21- Mar- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://lncollegejsg.org/AQAR.aspx
http://lncollegejsg.org/AcademicCalender.aspx
http://lncollegejsg.org/AcademicCalender.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3916_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Orientation programre for newconers ¢ O gani sing bl ood donation canp -

Organi sing courses |ike comunication skills and entry into services to increase
enpl oyability « Oganising extranmural l|lecture as “Pt. Laxm narayan M shra
menorial talks” ¢ Organising mcro job fair and workshops for career counselling

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3916_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3916_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3916_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3916_Quality.xlsx

Staff Council, Laxm narayan Col |l ege,
Jhar suguda

14- Mar - 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Nov- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 25-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on of undergraduate students are
done through Students Adm ssion
Managenment System ( SAMS) of Depart nent
of Hi gher Education, Cdisha. Students
fill up their online application form
in the SAMS portal. As per the choices
given by the student the SAMS t hen
sends intimation to the students for
adm ssion. After admission the data is
agai n upl oaded to SAMS portal and a
conpl ete data base is prepared. The
col l ege uses this data for various
academnmi ¢ and admini strative purposes.
Thi s database is al so used for
providing various information to
students by text nessages and enail .
SAMS al so have the data base for the
schol arshi p schenmes provi ded by Govt.
of (disha. Staff position and al
details about staffs are uploaded to
HRVS, COdi sha. All account rel ated

i nformation has been uploaded to
Col | ege Accounting Procedure Automation
(CAPA). Al these informations can be
access by user ID provided to the
institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




From t he begi nning of an academ c session, a staff council nmeeting is held to
chal k-out a plan for the session. Each departnent al so organises their
departnental neetings to distribute syllabus to teachers, and chal k-out pl ans
for parent teacher neetings, alumi meetings, wel cone neetings, farewell
neetings, sem nars, extranural |ectures, nmentor-nentee neetings, renedial
cl asses, study tours and other events and keep documents of the events
organi sed. The team constituted for tinme-table preparation, provides tine table
before starting of a session. The classes are provided as per the credits of
t he paper. Each departnent are asked to distribute classes to the teachers, as
allotted, according to the tinme table. Each departnent al so provi de workl oad of
each teacher as per the tine table provided by them The tine table team
prepares a naster tine table formthe departnental tine tables provided and
submt to the principal and academ ¢ bursar. The cl asses are nonitored by
acadeni ¢ bursar appointed by the principal. Teachers nmake their |esson plan and
progress and keep them up-to-date. The head of the departnment and princi pal
nonitors the plan and progress on regular basis. Regular class test, Md-term
exam nations, Md senmester exam nations, regular assessnment in practica
cl asses are done. Renedial and tutorial classes are also conducted based on
requi renent. Departments nmaintain the detailed record of the sem nars
assessnents, project reports etc. Mentor-nentee neeting and parent-teacher
neetings are conducted, recorded and constructive feedback are inplenmented for
the overal |l inprovenent. An Academ c cal endar portraying the Annual Program
Plan is prepared by all Departnents specifying the trajectory of curriculum
delivery and co-curricular and extra-curricular activities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

coachi ng cl asses for 16/ 01/ 2019 62
entry into services for
SC/ ST/ OBC (non-creany




layer) minority community
st udent

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students

enrolled for Field

Projects / Internships
No Data Entered/ Not Applicable !!!
No file upl oaded.

1.4 — Feedback System
1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes

Teachers Yes

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

fromthe students.

redressal
hi s/ her grievance.

departnents and head of the institution.
upl oaded in the website for the reference of all
box has been placed near

there then that would be redressed within 2 days.
i ntroduce online feedback system fromthe academ c session 2019-2020.

princi pal

Feedback from stakehol ders are obtained by structured questionnaire prepared
and approved y | QAC. Student satisfaction survey are done to obtain feedback
The feedbacks are obtained in offline forns. The feedback
forns are then anal ysed and necessary feedback is given to respective

The feedback obtained are al so

st akehol ders.
chanber where a student can put
Every day the box is checked and if any conplain would be
The college is planning to

A grievance

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 891 0 40 0 0

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3916_Demand_ratio_1583210555.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 15 5 5 5 5

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

From the beginning of session each department organises meetings to make plan regarding mentoring/proctorial
system. Students of different batches are allotted to different teachers of same departments. Mentor-mentee
meeting/proctorial class are organised two times in a semester one before mid-term examination and other after
the mid-term examination. The minutes of every meeting is recorded for future reference. Each mentor keeps
records of all details of the mentee such as parents hame, contact details, category, gender, aim, hobby,
previous achievement etc. for better guidance and support. Mentors guide and provide support to the mentee to
achieve their aim. Mentoring system also focuses on the scoring good marks in both mid-term exam and end-
term exam. Mentor provides tips and necessary formula for the examination. The institution also organises
department wise parent-teacher meeting. The students’ performance in the previous exams are discussed. The
grievances from the parents are taken care of and constructive feedbacks are utilized for the development of

students and institution. The feedback obtained from the parents are recorded and analysed.

Number of students enrolled in the
institution

891

Number of fulltime teachers Mentor : Mentee Ratio

40 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
50 40 10 3 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Swar namayee Lect urer

Awar ded on the
occasi on of 3rd
Witers and
Resear chers
Congregati on 2019
by “SAMARPAN',
Sambal pur

Purohit (State
Level)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3916_ict_tools_1582970857.xlsx

end examination

end/ year- end
examination

BSc BSC 6TH SEMESTER 08/ 04/ 2019 24/ 06/ 2019
BCom BCOM 6TH SEMESTER 08/ 04/ 2019 24/ 06/ 2019
BA BA 6TH SEMESTER 08/ 04/ 2019 24/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

One Internal exam nation of students is done in each senester for each paper as
per the notification of the university to which the institute is affiliated.
The questions are prepared and al so the answer scripts are evaluated by the
teachers of the institute. Students are given scores which are sent to the
university along with the eval uated answer scripts. However, many departnents

conduct class test and surprize test for the benefit of the student so they can

secure good score in their md-termas well as end-termexam Techers' feedback
is taken for the self-evaluation and for betterment of the institute.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endar is prepared every year as per the Conmon M ni num St andard
(Cvs) as notified by the H gher Education Departnent of Qdisha. The acadenic
cal endar contains the yearly schedul e of the college such as the list of
hol i days (national |evel holidays, state |level holidays, |ocal holidays and the
institutional holidays) and tentative date schedul e of the exam nations. But,

t he exam schedul e provided in CVM5 is not followed by all the university
strictly. As a result, the exans of the affiliated college cannot be conducted
exams in tinme. Except this deviation all other events are conducted in tinme as
per the academ c cal endar, prepared on the footprints of CVMS. The academ c

cal endar is also uploaded in the website for the know edge of all

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://Incoll egejsqg.org/Syll abus. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://Incoll egejsg.orgl/ CM5/ Procedi ng/ 95132f 2e- 7267- 44de- 9222- 681204723c00L.
N. %20Col | ege- Sat i sf acti on%20Sur vey%®02018- 19%20Repor t . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://lncollegejsg.org/Syllabus.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3916_Pass_percentage_1582970230.xlsx
http://lncollegejsg.org/CMS/Proceding/95132f2e-7267-44de-9222-681204723c00L.N.%20College-Satisfaction%20Survey%202018-19%20Report.pdf
http://lncollegejsg.org/CMS/Proceding/95132f2e-7267-44de-9222-681204723c00L.N.%20College-Satisfaction%20Survey%202018-19%20Report.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 2 12 0 1
rs/ Wor kshops
Present ed 0 0 0 0
papers
Resour ce 0 0 1 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3916_Extension_1584083951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3916_Awards_for_extension_1584083271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3916_Students_in_extension_1584083318.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pl acenent
i nked
traini ng
program

Mcro job
fair

Central
I nstitute of
Pl astics
Engi neeri ng

25/ 08/ 2018

25/ 08/ 2018

80

and
Technol ogy
(< PET)

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

14 12. 53

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Autonmati on Ful l'y cust om sed 2017
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3916_MoU_1584092811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3916_augmentation_details_1583172732.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3916_Library_1583173014.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 74 2 2 0 0 1 1 2 0
g
Added 2 1 0 0 0 0 0 0 0
Tot al 76 3 2 0 0 1 1 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10 490638 0. 45 35000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laxm narayan Col | ege, Jharsuguda follows certain procedures and policies for
mai ntai ning and utilizing physical, academ c and support facilities -
| aboratory, library, sports conplex, conputers, classroons etc. ¢ The physica
facilities including Laboratories, Cassroons, library, |anguage |ab, sports
conpl ex, gym and Conputers etc. are maintained fromthe devel opnent fees
collected fromthe students and other grants fromdifferent sources |ike UGC,
RUSA, OHEPEE, etc. The college ensures optimal allocation and utilization of
the avail able financial resources for naintenance and upkeep of different
facilities by holding regular neetings of various conmttees constituted for
this purpose ¢ Miintenance of the infrastructure for any educati onal
institution is a big responsibility, sonetinmes a big challenge also. It
al ways very inportant to do this in a planned and practical way. Thus the
col l ege has a nmai ntenance conmttee that |ooks after the maintenance of
bui | di ngs, classroons and | aboratories. ¢ Adequate staff is enployed to

is




mai nt ai n hygi ene, cleanliness and infrastructure on the canpus so as to provide
a congeni al |earning environnment. C assroons, Staffroons, Laboratories, etc are
cl eaned and nmi ntained regularly by non - teaching staff assigned for it. Wsh
rooms and rest roons are well nmaintained. Dustbins are placed in every floor.
The Green Cover of the canmpus is well maintained by a full tine gardener. -
Opti num worki ng condition of all properties/ equipnent on the canmpus is ensured
t hrough annual nai ntenance of CGenerator, Air Conditioners, CCTV caneras and
Water Purifiers. The electricians and plunbers are hired for this. « Lab
assistants maintain the efficiency of the college conputers and accessories. e
Parking facility is well organized. ¢ The canpus nai ntenance is nonitored
t hrough surveillance Caneras. ¢ Every departnment maintains a stock register for
t he avail abl e equi pnent. Proper inspection is done and verification of stock
takes place at the end of every year. « A team | ooks after the maintenance of
infrastructure facilities. This team | ooks after the regul ar mai ntenance of
civil works such as furniture repairs, masonry and pl aster works, painting,
carpentry, plunbing and house- keeping. ¢ The library is properly naintained by
the Librarian and the support staff for it. Alibrary conmittee | ooks after the
mai nt enance properly. The mai ntenance of the reading roomand stock
verification of library books is done regularly by library staff. ¢ Regarding
t he mai nt enance of sports equi pnent the college sports in charge is deputed
The gymis al so nmaintained by the PET. ¢ Centralized conputer |aboratory
established to enrich the students. Each Departnent having appropriate conputer
for their requirenents. Internet and WFI Enabl ed canpus is available. -
Regul ar cl eaning of water tanks, proper garbage di sposal, pest control
| andscapi ng and nai ntenance of |awns is done. ¢« Upkeep all facilities and
cl eanliness of environnent in wonmen’s hostel is naintained through Hoste
nonitoring commttee. ¢ Students are sensitized regarding cleanliness and
notivated for energy conservation by careful use of electricity in classroons.
They are also sensitized to feel their responsibility towards the naintenance
of the college properties.

http://Incollegejsg.org/CMS/AQAR/f65c8095-f6¢f-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%20of
%20Maintaining%20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
No Data Entered/ Not Applicable !!!
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://lncollegejsg.org/CMS/AQAR/f65c8095-f6cf-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%20of%20Maintaining%20Infrastructure.pdf
http://lncollegejsg.org/CMS/AQAR/f65c8095-f6cf-4d27-ae3c-481e45f14c60Policy%20and%20Procedures%20of%20Maintaining%20Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3916_Scholarships_1583174328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3916_Development_Schemes_1584108944.xlsx

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. Dul duli
year

District admnistration organi ses cultural
associ ation with Laxm narayan Col | ege.

program “Dul dul i”
Many students and staffs take

every



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3916_Guidance_1584109638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3916_Progression_1584161277.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3916_awards_in_activities_1584080831.xlsx

active part to nake the event successful. 2. Juan Parv Sanmbal pur University, to
which the college is affiliated, organises “Juan Parv’ (youth festival) every
year. Laxm narayan col | ege sends students to carry out different activity and
take part in the cultural events. Subhasish Nath and Biswajit Parua has
represented Laxm narayan Col |l ege in Juan parv-2019. 3. NSS The National Service
Schene (NSS) of the Coll ege has been working out Since 1973. There was a single
unit of NSS, for boys, but in the session 2018-19 a separate unit for girls has
been introduced. The NSS unit for boys consists of 50 volunteers and the NSS
unit of girls also consists of 50 volunteers. The NSS vol unteers organise
vari ous awareness prograns such as Al DS awareness, Swachh Bharat awareness etc.
4. NCC National Cadet Cops are the pride of Laxm narayan college. They al ways
take part in various academ c and adninistrative events. They take part in al
Nati onal days’ cel ebration and take very active part in annual sports. They
represent Laxm narayan College in district level as well as state |evel
conmpetitions. 5. YRC Each year Youth Red Cross organi ses Bl ood Donation canp in
Laxm narayan College. In collaboration with NSS it organi ses nany awareness
progr amre.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Laxm narayan Col | ege al umi associ ati on has been forned on date 20/ 12/2009.
Every year the Annual Ceneral neeting is held. Besides the Annual General
Meeting, other neetings are also held when required. The alumi association was
regi stered on 25th January 2019 bearing registration nunber 1622-2 of 2019. It
has 146 no.s of registered nenbers till date. The alummi association supports
the college adm nistration in academ c as well as infrastructure devel opnent of
the coll ege. The Association al so organi ses different awareness programes and
social activities like tree plantation, cleaning of canpus etc. in support of
col l ege authority.

5.4.2 — No. of enrolled Alumni:

146

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Awar eness program tree plantation program and cl eani ng of canpus

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Wi | e taking inportant decision suggestions fromall state holders are invited.
As per the suggestion the action is taken. Staff council neetings are often
called for various internal discussion. Wile taking decision concerned with
infrastructure alumi neetings are held and suggestions are consi dered. Each

depart nent organi ses mentor-mentee nmeetings and parent-teacher neetings.
Feedback obtai ned are anal ysed and i nplenented for the betterment of the
institute. For delegation of charges the institute has forned different cells
and organi sing body for the smooth running of the institution. Principal
appoi nt senior staffs as Adm nistrative Bursar, Acadenic Bursar and Controller
of Exam nation. The Adm nistrative Bursar |ooks after of administrative affairs
of college while Academ c Bursar is concerned with all acadenic activities. The




of exam nati on conducts al

m d-term and end-term exam nati ons and

controller
handl es all exam nation related matters. The institute has anti-ragging cells,
prevention of sexual harassnent redressal cell, grievance redressal cell for
redressal of all issues of staffs as well as of students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Strategy Type

Adm ssion of Students

Adm ssion of students is done through
Student s Admi ssi on Managenment System
(SAVS) portal of Departnent of Hi gher
Education, Odisha. Students apply for
the admi ssion in the online form and
submt the print out of the filled

application in the nearby SAMS Resource
Centre. The SAMS Resource Centre
val i date and does the necessary

The students give their

processes.
They are

choices for the intuitions.

al lowed to give maxi num 10 choi ces. The
adm ssion is done in 2 phases. In the
is

1st phase the 1st selection |ist
publ i shed and student take adm ssion
the concerned col |l eges. Then in the
second sel ection |ist upgradation of
students are done as per the choices
gi ven by them

| CT and Physica

Li brary,
| nstrunent ati on

Infrastructure /

The institute has fully automated
i brary where books issued by students
are updated in the conputer system and
automatically the software conputes and
stores the data. However, e-access of
library to the students are under
process. The college has 5 cl assroons
equi pped with ICT facility. Teachers
take cl asses and conducts sem nars
using these facilities. The institution
has ranp systemto help different abled
students.

Exam nati on and Eval uati on

Col | ege conducts end-term senester
exam nation as per date fixed by the
uni versity. However, the nid-term
exani nations are conducted as per the
conveni ence of the institute. Institute
fixes a schedule for the md-term
exam nation and the exam nations are
conducted as per the schedule. Each
departnent eval uates the answer copies
and submt the result to the
exam nation section of the college
whi ch then sent to the university.

Teachi ng and Learni ng

From t he begi nning of an acadenic




session, a staff council neeting is
held to chal k-out a plan for the
successful carryout of session. Each
departnent are asked to distribute
classes to the teachers, as allotted,
according to the tine table. The
teachers use different nethods for
teachi ng such as chal k-board teachi ng
and power point teaching. Extra classes
are conducted for clearance of doubt of
students.

Curricul um Devel opnent

From t he begi nning of an acadenic
session, a staff council neeting is
held to chal k-out a plan for the
successful carryout of session. The
team constituted for tinme-table
preparation, provides time table before
starting of a session. Each departnent
are asked to distribute classes to the
teachers, as allotted, according to the
time table. Each departnent al so
provi de workl oad of each teacher as per
the time table provided by them
Teachers make their | esson plan and
progress and keep them up-to-date. The
head of the departnent and principal
nonitors the plan and progress on
regul ar basi s.

Industry Interaction / Coll aboration

Institute has done Menorandum of
Under st andi ng (MoUs) wi th many [ ocal
i ndustries and institutes. Many
students got benefitted by the MUs
signed by the college. The college has
signed MoU with National Institute of
Conput er Education (NICE) which is
provi di ng conmputer education to the
students at subsidized rate. The
col l ege has signed MoU with O fice of
the project director watershed-cum
deputy director soil conservation and
students have paid a visit to see the
various projects regardi ng soi
conservation. Utkal skill devel opnent
Associ ati on has done MoU with the
college to provide quality training at
subsi di zed costs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The e-governance has been inpl enent ed
in planning and devel opnent, admi ssi on,
exam nation and finance and accounts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional body for
which membership

Name of the

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e The institution has a
few wel fare neasures for
t eachi ng and non-teaching
staff. o The faculty is
free to use the ICT
Infrastructure and take
assi stance of manpower as
and when required. -

Fi nanci al support to
facul ty nenbers pursuing
hi gher education and
research work, they can
use library facility,
conputers, printers and
stationery. ¢ Semnars
(National and Internal)
and Workshops are
conducted to keep the

e In case of the non-
teaching staff, the
col | ege nanagenent

soneti nes adopts
rehabilitation schenes to
adjust the fam |y nenbers
of the deceased ¢ Most of
the financial benefits
for the teaching staff
are also applicable for
t he non-teaching staff

e« As the students are the
mai n beneficiaries of all
the wel fare system of the

col l ege, they are kept at
the center  Students get
nati onal and state

governnents schol ar shi ps
e Meritorious students
get Laptops under Biju

Yuva Shasakti karan Yoj na,
Governnent of Odisha -

Best students are awarded

wi th noney as well as
with citations ¢ Poor
students avail free

st udent shi p.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3916_Training_Programmes_1583176065.xlsx

Faculty update and give
exposure. ¢ Coll ege
provi des financi al

assi stance to teachers

who attend sem nars,
conferences in outstation
centers.  Healthy and
hygi eni ¢ wor k
environnment. ¢ Annual
I ncrenents as per the
governnment rules. e
Casual |eaves and
Enmer gency | eaves are
given as per policy. -
Hol i days are given as our
college tries to follow

t he governnent cal endar.

e« |If a faculty takes
| eaves due to

exam nati ons and ot her

heal th reasons, necessary
al ternate arrangenents
are made accordingly.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege conducts the financi al
accounting is done by the Accounts Bursar.
finds any errors rectifies the sane. The errors/ shortcom ngs in the accounts
are rectified as per the instructions of the external
external audits. The external

audits regularly. The internal financial
He checks and verifies it and if

Auditor at the time of
auditor visits the College office every year and
checks the books of accounts and then prepares his Report Audited statenent
whi ch is placed before the Governi ng Body Meeting conducted in the nonth of
June every year for the approval.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes Pri nci pal ,
Laxm nar ayan
Col | ege
Adm ni strative No Yes Princi pal ,
Laxm nar ayan




| | Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Organising cultural programmes 2. Discussion about the acadeni c devel opnent
of students 3. Participation in the extension activities

6.5.3 — Development programmes for support staff (at least three)

1. Regular neeting with them 2. Gievance Redressal mechanism 3. Rehabilitation
Schenme for the nenbers of support staff in case of death or fatal desease

6.5.4 — Post Accreditation initiative(s) (mention at least three)

l.Increasing the On-tinme graduation rate of students through nonitoring and
students retention 2.lnitiating environnent sustainable progranmes 3. Career
counsel ling and providi ng gui dance for jobs and life skills 4. Conduct of
Nati onal Sem nar 5.1ntroduction of ICT in teaching |earning

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
National Grl 11/10/ 2018 11/10/ 2018 79 32
Chil d Day
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 63 34
Wnen' s Day
Legal Awareness 14/ 08/ 2019 14/ 08/ 2019 68 51
Camp for Grls
Sel f Defense 02/ 08/ 2018 22/ 08/ 2019 340 0
Trai ni ng
Programe for
Grls
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar Energy- 02



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3916_Quality_Initiatives_B_1583176524.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

teaching Staff and
Gover ni ng Body
Pr of essi onal Ethics and
Human Val ues

Title Date of publication Follow up(max 100 words)
Hand Book of Code of 09/ 07/ 2018 A code of conduct is a
Conduct for Students, set of rules outlining
Teachers, Principal, Non- t he nor s,

responsibilities and
practices for an
i ndi vidual and committees
for the snmooth conduct in
the organizations. It is
expected that staff
menbers strictly adhere
to the rules and
regul ati ons spelled out
in this docunment failing
whi ch the action shall be
taken as per the
procedure laid down in
this book. The managi ng
comm ttee reserves the
right to change/ nodify
the rul es and regul ati ons
as and when necessary.
The rul es and regul ati ons
included in this book are
applicable for students,
Princi pal, Teaching
staff, Non-teaching
staff, supporting staff
and Governing conmittees.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cbservati on of
Nati onal Youth Day
on the occasi on of

150t h birth

12/ 01/ 2018

12/ 01/ 2018

80




anni versary of
Swam Vi vekananda

C(bservati on of 21/ 06/ 2018 21/ 06/ 2018 123
I nternational Yoga
Day
C(bservati on of 02/ 10/ 2018 02/ 10/ 2019 68

| nt ernati onal Non-
vi ol ence Day

Conduct of 28/ 10/ 2018 02/ 11/ 2018 104
conmpetition on the
occasi on of
Vi gi | ance Week

Organi si ng 15/ 12/ 2018 15/ 12/ 2018 110
extranural |ectures
on I ndi an
agriculture in the
Era of dobalizatio
n- Probl em and
Prospect in “Pt
Laxm nar ayan
menorial talks”
series

Al DS awar eness 06/ 12/ 2018 06/ 12/ 2018 40
program poster
presentation and
sl ogan witing
conpetition

Cel ebration of Kabi 18/ 09/ 2018 18/ 09/ 2018 100
Gangadhar Meher
Jayant i

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation of trees: During Van Mahotsav and in other occasions plantation
of trees by students and faculty nenbers are done. 2. Energy Conservation:
Col | ege construction allows for natural ventilation and |ighting throughout its
canpus whi ch hel ps conserve the energy denmand. Long and w de w ndows in
library, nearly elimnates the need for artificial lighting. Energy efficient
lighting fixtures |ike CFLs and LEDs are used in all classroons and
departnents. 3. Use of Renewabl e Energy: To pronote use of renewabl e energy,
energy efficient fixtures like solar |anps, solar street lights are installed
t hroughout the coll ege canpus. 4. Waste Managenent: The waste material in
coll ege is segregated into bi odegradabl e and non-bi odegradabl e wastes, and as
toxic and non-toxic wastes in the | aboratories. Indiscrimnate use of chemcals
i s discouraged during practical classes. The coll ege does not use radioactive
substances in the | aboratories. Al the used paper of college is sent for
recycling into useful products like notepads for use by college staff and
students. 5. Water Conservation and Managenent: Large green area of the college
campus al l ows for percolation of water into the soil thereby facilitating
rechar gi ng of underground water reserves. College only uses non-potable water
for maintaining its garden. Rain water harvesting is also being practiced in
the building. 6. CGenerating awareness: Being aware about one’ s environnent
fosters a sense of responsibility towards it. It also pronptes sustainable
devel opment and encourages conservation of all resources. Keeping this in mnd,
our Col | ege organi zes nunerous canpai gns, workshops, rallies and conpetitions




to address diverse issues of the environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices - |: Increasing On-tine G aduation Rates through Students
Retention and Students Engagenent 1. Goal Having been sel ected under the Wrld
Bank Assisted Project of Odi sha Hi gher Education Progranme for Excellence and

Equity (OHEPEE), our institution has targeted to achi eve the second
Di sbursenent - Li nked I ndicators (DLIs) out of five i.e. to increase on
(one)-tinme graduation rate of the students in undergraduate degree prograns
t hrough students retention and students engagenent in inproved teaching
| earni ng experiences. The key objective of our institution is to provide better
| earni ng experiences to the students to check their drop-out rates, control
regul ar absence and provide quality education by giving exposures to beyond
classroom activities also. The goal is to help students pass in the first
instance without failing in any of the senesters. 1. The Context In India,
especially in (disha, one tinme students’ success rate in H gher Education, has
al ways been a distant dream No doubt success depends upon several criteria-
teaching quality, study atnosphere, teaching |earning tools and materials and,
nost especially, students’ quality and notivation. At our context, on the one
hand the rural background hinders students’ success. On the other hand, a |l arge
nunber of students, belonging to the business comunity of the locality, do not
attend cl asses regularly. The second serious issue is that majority of the
students coming from vernacul ar background face difficulties in understandi ng
the subjects while taught in English. On this context, while designing and
i npl ementing the above practice sone inportant steps have been taken to address

t he above chal |l enges. 2. The Practice When we speak about the world class
educational institutes in India, we forget the grass root problens relating to
enpower each and every student taking adm ssion in our educational institutions
standing in the nooks and corners of every village and every town, just to take
t he exanple of our college. As the mssion of our College is to provide proper

education and help each student to exit fromhere with a pass certificate so
that she/he can get a job or nmake hersel f/hinself self-enployed, we have
adopt ed the above practice. The plan is to achieve a target of one-tine
graduation rate for all the students within five years by increasing the rate
every year through the follow ng inplenentation strategy: ¢ Analysis of the
previous situations (already done) ¢ Problens shared and discussed with the
faculty nenbers ¢ Proctorial (nmentoring) systemwas strengthened ¢ Parents-
teachers neetings were convened and the problens discussed « Reasons for
students’ irregul ar attendance were sorted out ¢ The weaker students were
segregated and renedi al classes arranged ¢ Counselling and gui dance service
system was strengthened ¢ Application of ICT in Teaching Learning was given
nore enphasis ¢ Question answers di scussed and regul ar assessnent was done -

Participation of students in departnental senmi nars was nmade conpul sory e

Conmruni cati ve English classes were introduced 3. Evidence of Success As the
Practice has been adopted since the |last year the | QAC had taken the initiative
of inplenenting the nentoring of students. Mentoring has |ong been considered a

devel opnental and retention strategy for undergraduate education. In this
system students are divided into groups. Each group is assigned a teacher-
ment or who woul d perform nentoring duties. The nentors are playing an inportant
role in offering gui dance and counselling to the students. It is the practice
of mentors to nmeet students individually or in groups. In sone cases parents
are called for counselling/special neetings with the nentors. If a student is
identified as having weakness in particular subject, the mentor has to apprise
the concerned subject teacher and thus the students are gradually show ng
interest in studies. The renmedial and tutorial classes have been arranged to
enhance the learning quality of students. Enphasis on making 75 attendance




compul sory for each and every student is showi ng good results. As the IQAC is
verifying the cunulative growth of students, it found that there is a hike in
student’s success rate. Educationally weaker students have started show ng
interest in attending the classes. Economcally poor students have al so been
identified and are given proper attention. The drop-out rates seemto be
mnimzed in this way. 4. Problens Encountered and Resources Required The
probl ens that the college encountered in the inplication of this practice is
due to the follow ng reasons: Qur practice of achieving One-Tinme G aduation
Rat es through Students Retention and Students Engagenent really brings a | ot of
chal | enges before us. W have been facing a |l ot of constraints |like ¢ Lack of
career orientation anmong students ¢ Lack of faculty training regarding
counsel ling and gui dance ¢ Lack of communication skills in English « Background
of Vernacul ar Education in Secondary |evel ¢ Lack of personal notivation by the
students ¢ The students coming fromdi stance places nostly fromthe nearby
villages fail to attend classes on the regular basis. ¢« The children from
agricultural and business communities also mss the classes. ¢ Need of faculty
devel opnment training progranme on the ‘counselling and gui dance services’ -

I nvol venent of parents and ot her concerned stakehol ders are required for the
success of the practice Best Practices- |l Extension Services through NSS, NCC
and YRC and Institutional Social Responsibility (ISR 1. Goal < Inculcating
soci al values and responsibilities in the faculty nenbers and students by
i mparting extension services through NSS, NCC and YRC in the nei ghborhood for
hol i stic devel opnent of the society. ¢ Enriching the society by discharging its
Institutional Social Responsibility. 2. The Context The NSS (both boys and
girls) Units of our college has 50 enthusiastic, sincere and dedi cated
vol unteers in each wi ng under the abl e guidance of the progranme officers. Both
SD Naval Wng and SD Arnmy wi ngs of NCC, L.N College, Jharsuguda with 60 Cadets
(SD 50 SW10) in each contribute to nass awareness of the society. They take
| eadership in different community reach extension services. They organi ze and
participate in AIDS awareness rally, Vigilance Awareness week, Plantation,

Bl ood Donation, traffic control, etc. The Youth Red Cross (YRC) is regarded as
the Nodal wing of our district. To serve the destitute, Bl ood Donation,
protection of Environment, Plantation of trees, Road Safety training, fire-
fighting training, fighting against AIDS, serving during natural calamties
etc. are its main functions. As the Odi sha governnment has started the programre
to inmpart self-defense training to the college girls of the state, our Coll ege
has been chosen as the nodal centre for providing self-defense training to
girls not only in our college, but also in the other colleges of the district.
The Students Union not only plays a significant role in the decision making
process and governance nechani sm of the coll ege, but also provides extension
services to the community. Under Institutional Social Responsibility (ISR), the

Institution provides help to the community by organizing different district
| evel functions, competitions, etc. on the occasions |ike |Independence Day,
Republic Day, etc. The Col |l ege deputes faculty nenbers to be the judges in
district, state and national |evel science fairs, social science congresses,
cul tural pageants, etc. 3. The Practice ¢ Qur institution has organized rallies
enphasi zi ng cl ean I ndia programon 31/08/2018 and 02/ 10/2018. < From 09/12/2018
to 16/12/2018, the NSS organi zed a ‘ Swachhata hi seva’ Canp and organi zed
rallies, street plays and plantation programmes at different places of the
town. The aimwas to create awareness anong people. ¢ The NSS volunteer and the
NCC cadets worked as the volunteers during the Jharsuguda Utsav from
Dt.01/01/2019 to 05/01/2019 as well as during the celebrations of Durga Puja
and Ratha Yatra in the town. ¢ The NCC cadets helped in the traffic control and
creat ed awar eness anong people during the observation of Road Safety Wek. -«
The YRC volunteers, participated in the District level Youth Red Cross Canp in
the College fromdt. 23/01/2019 to dt. 25/01/2019 and denonstrated the safety
maneuvers, like fire safety, first aid, etc. before the public. ¢« The College
coordi nated the Sel f-defense Training Programme for the session 2018-19 and




hundreds of girl students received training in different colleges of the
district of Jharsuguda. ¢ The Col | ege has sponsored faculty nenbers for
Loksabha and State Assenbly el ection duty and other conmunity Reach prorammes.
e Different inter-school and inter-college conpetitions were organized on the
occasi on of National Youth Day, Teachers’ Day, Children’s Day, Gandhi Jayanti,
Vi gi |l ance Awar eness Week, National Road Safety Wek, etc. The col |l ege deputed
faculty nmenbers to different schools, colleges, conmunity centres and
gover nnent organi sations for the snooth conduct of conpetitions and comunity
based programres. 4. Evidence of Success ¢ Evidence of sensitivity and
responsibility towards environnent and the feeling of “nmy community ny
responsi bility” anong students ¢ The Community-institution link is benefiting
the society ¢ The nei ghborhood is intellectually growing due to the invol venent
of faculty nenbers in the dissem nation of know edge and information e
Different functions in the town and nearby community have been successful due
to the voluntary services provided by the students and nmenbers of staff 5.
Probl ems Encount ered and Resources Required ¢« Organi zi ng vari ous progranmmes
during working hours, sonetines, has led to sacrificing the class work. -
Safety of girls in the programmes |like traffic control, voluntary services

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Laxm narayan Col | ege, Jharsuguda aspires to be a
nodel for all by ¢ Inculcating a positive attitude in the students to be
di sciplined. « Creating an atnosphere for adoption of the principles of
nmorality and healthy practices of life. ¢ Pronoting |earners’ success with an
excel l ent teaching | earning atnosphere. ¢« Creating an environnent of
intellectual stinulus, scientific inquiry, cultural anmbience and soci al
responsibility. ¢ Encouraging the qualities of |eadership keeping in viewthe
chal  enges of tinme and society. ¢« Providing the students with equal opportunity
wi t hout any discrimnation of caste, colour, creed and sex. ¢ Achieving equity
and excellence in the institution, thus contributing to the sane in higher
education. < Building excellent faculty in every departnent. « Bringing al
st akehol ders to a conmon platform for common good. ¢ Building environnentally
sust ai nabl e canpus facilities. ¢« Reaching the community through social outreach
programes |ike NSS, NCC, YRC, etc. ¢ Becom ng a changing agent for the society
and the community at large. Thus graduates will exit fromthe door of the
institution with sound and practical know edge, habit of mind for intellectua
growth, skills for enployability and entrepreneurship and sense of
responsibility for full and participatory citizenship not only in the national
but gl obal scenario. Keeping view on the above m ssion statenents, the college
provides a perfect platformto students to develop their innovative skills by
pronoting an enquiry based teaching and | earni ng process. Teachers al ways
encourage students to understand topics through research m nded approach, which
ensures better understanding and provides strong foundation for their future
academ cs. This has increased participation of students in semnars and group
di scussi ons. Students participate in quiz conpetitions, debates and ppt
presentati ons and ot her conpetitions organi zed by the coll ege and ot her
external agencies. The also participate in the students exchange programes and
gai n experiences to do better in their acadenics. The college has a nom nal fee
structure. Faculty nmenbers with high qualifications provide high quality of
teachi ng. Professional and academ c devel opnent of teachers is always
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encour aged. Several students get schol arships from State Government, which
further ensures better education of the econom cally challenged students. Apart
from acadeni c excel |l ence, the college al so pays sincere attention to the
physical, noral and cultural devel opnent of students. Students show out st andi ng
performance in sports. College also actively encourages the organi zati on of the
events |ike observance of Universal Brotherhood Day, Gangadhar Jayanti, Kavi
Bi nod Chandra Janma Shata Barshi ki, Hi ndi Diwas, Annual Cultural Fest, etc. The
Col l ege has initiated Pandit Laxm naryan M shra Menorial Lecture this year,
whi ch brings speakers fromdifferent fields and hel ps the students to get
exposures to high intellectual talks. College prepares students for the
conpetitive world. Students enroll thenselves in prestigious institutions for
hi gher studies. The Placenent Cell organi zes career tal ks and canmpus drives and
provides facilities to get jobs. Students are encouraged to devel op the
qualities of |eadership by participating in the activities of NSS, NCC, YRC,
etc. and reaching the conmmunity through social outreach and extension
programes. The coll ege ains at achieving equity and excellence in the
institution.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

FUTURE PLANS OF ACTI ON FOR THE NEXT ACADEM C YEAR ¢ Preparation of the Academ c
Cal endar for the session 2019-20 ¢ Induction of the first year students -

I ncrease of on-tinme graduation rates of the students ¢ Organising faculty
devel opnent training programes ¢ Collection of feedback from students and
sharing informati on on the action taken on such feedbacks ¢ Book bank for
students will be maintained by the college ¢ Procuring nore CBCS books for the
[ibrary ¢ Procuring Equipnents and scientific apparatus for the |aboratories -
Procuring Furniture for the classroons and departnent roonms ¢ Construction of 50
seat ed boys hostel ¢ Increasing the nunber of environment friendly initiatives by
NSS and ensuring participation of maxi mum students in such initiatives e
Organi zati on of workshop, seminar and job oriented services by the Career
Counsel ling and Pl acenment Unit. The college plans to organize job interviews by
| ocal conpani es and al so organi ze interactive sessions of final year students
with skilled professionals and alumi ¢ Organi zation of sem nar and wor kshop by
the QAC to pronpote the quality inprovenent strategies in teaching-Iearning,
research, extension related and extracurricular activities ¢ O ganisation of the
cel ebration of golden jubilee of the college ¢ Furnishing the reading roomwth
conputers and ot her accessories. « Inproving the facilities of canteen ¢
Organi sation of scientific exhibitions, quiz and essay conpetitions and excursion
for the students to inculcate scientific tenper anong themes Conduct of extension
activities through NSS, YRC and NCC ¢« Pronoting activities such as Yoga, physical
exercise, neditation etc related to devel opnent of nmental and physical fitness of
students, faculty and staff  Engagenent of Alummi for career counseling and
ot her inprovenents in the college ¢« Opening self-financing add-on courses for
skill enhancenent of students and nmaki ng t hem enpl oyabl e ¢« Resources nobilization
fromexternal sources should receive due and i rmedi ate enphasis ¢ Repairing the
exi sting building and construction of classroons with the RUSA funds ¢ Invol ving
st akehol ders for the devel opnment of the college ¢ Academ c audit, energy audit,
gender audit and green audit are to be conducted ¢ Inplenentation of

Institutional Devel opnental Plan (1DP) for Odisha H gher Education Progranme for
Excel | ence and Equity (OHEPEE) ¢ Organising Students and faculty exchange
programes with reputed educational institutions ¢« Collecting feedbacks from
students, parents and all other stake holders for the acadeni c devel opnent
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